Equality & Diversity Statement
Murray Gibson Services Ltd is committed to equality in employment and values diversity.
The company seeks to achieve a representative workforce and will always recruit train, develop and promote solely on the basis of merit in accordance with the needs of the business.
No job applicant or employee will be disadvantaged by any requirements or conditions that cannot be justified and which have an adverse affect on their age, sex, sexual orientation, marital status, colour, rate, nationality, ethnic or national origins, religion or disability. Similarly, discrimination by employees against other employees, customers, suppliers and members of the public will not be tolerated.

Every employee is responsible for ensuring that this policy is strictly adhered to. The Directors and those employees involved in aspects of people management will have specific responsibilities in the implementation of this policy.
An on going programme of action will be implemented to continually improve equality and to ensure full compliance with all associated legislation.
This policy and all its respective plans, procedures and practices will be subject to periodic and systematic review.
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